
     Educate, advocate and collaborate to respond to and stop sexual assault and its harmful effects 



Establish a culture free of sexual assault, through an environment of prevention, education and training,
response capability, victim support, reporting procedures, and appropriate accountability.

 
         Provide Robust 24/7 Response Capability, Identify Trends Early, Promote Social Change 




We serve as the single point of contact to coordinate
care for eligible sexual assault victims and provide
support throughout victim reporting, response,
victim advocacy, investigations, and offender
accountability.

What we do:

Mission:

Vision:

Priorities:

We are a DoD-mandated Sexual Assault Prevention
and Response (SAPR) Office that provides sexual
assault prevention and response to enable mission
readiness and reduce, with a goal to eliminate, sexual
assault.

Who we are:

We partner with leadership, key stakeholders and
our military and civilian community to establish a
culture that promotes dignity & respect and
enhances the safety and well being of our Team.

How we tie into the greater mission:

C V S -  S e x u a l  A s s a u l t  P r e v e n t i o n  a n d  R e s p o n s e  

MISSION BRIEF

Who we support:
We serve as the 43 AMOG/CC's consultant and
coordinator for SAPR activities and assist with
maintaining an environment of dignity and respect
for the 43 AMOG and all tenant organizations.

Our accomplishments: Our challenges:
We have received numerous Air Force, MAJCOM and
base level awards. We support numerous higher
headquarter special projects. Also, we conduct
manning assists and instruction of Air Force-level
courses.

We undergo frequent, fast-paced policy and
program changes that impact service delivery,
staffing and training.

WHERE WE ARE GOING...
SAPR is experiencing numerous program and staffing changes due to policy updates and mandates.  It is our goal to ensure all changes

are implemented in a timely manner and there is no disruption in delivery of care and services. Our focus is on incorporating victim
advocacy services to sexual harassment victims, educating leadership and key staff on policy changes to include expansion of Victim

Advocacy, and Safe to Report, ensuring SAPR is fully staffed to support loss of the Volunteer Victim Advocates and continued
partnership with helping agencies to increase effectiveness of prevention initiatives to create a healthy, safe and respectful culture.
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